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Code of Conduct 
Status 01.01.2025 

 
 

Principles 
 
At Admatec we are committed to providing products and services that are in line 
manufactured or provided with human rights and the environment and the fundamental 
Dignity protects employees. We work with suppliers who share the same 
committed to principles. Admatec is committed to respecting and supporting the UN Guiding Princi-
ples on Business and Human Rights, the United Nations Universal Declaration of Human Rights, 
the ILO Core Conventions and the ILO Declaration on Fundamental Principles and Rights at Work. 
 
Compliance with Laws and Regulations 
 
Our business partners must comply with all applicable laws and regulations in the countries in 
which they operate and support Admatec to do the same. This also includes complying with Ad-
matec's requests for compliance with laws and regulations. 
 

Continuous Improvement 
 
Admatec follows a policy of continuous improvement. We are committed to working with suppliers 
to embed respect for human rights and the environment in their operations and supply chain, to 
improve employee and workplace protections, and to respond appropriately in the event of non-
compliance. 
 
Scope 
 
This CoC applies to all Admatec branches and business units worldwide. 
Admatec undertakes to promote and demand compliance with the contents of this CoC from its 
suppliers and in the further value chain within the scope of their respective possibilities and scope 
of action. 
 
 

Labor rights 
 

Youth work and child labour 
 
Admatec rejects any form of child labor within the meaning of the ILO conventions and applicable 
laws. We do not use or support them either. When hiring employees, the following criteria should 
be observed: Employees must be at least 15 years old, have reached the school-leaving age or 
have reached the minimum working age in the country where the work is performed . The higher 
age is decisive. In addition, employees under the age of 18 (“underage employees”) may not 
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perform hazardous work that endangers their health or safety or interferes with their training (e.g. 
night shifts, overtime). 
 

Involuntary or forced labor, human trafficking and modern slavery 

Admatec will not tolerate suppliers who traffic in human beings to procure labor or otherwise exploit 
labor through threats, violence, coercion, kidnapping or fraud. Suppliers shall not use any form of 
forced labor, whether slavery, prison labor or any other form of involuntary labor. All work must be 
voluntary. 
 
Combating discrimination, harassment and abuse 
 
Admatec does not tolerate discrimination based on race, color, national origin, gender, gender 
identity, sexual orientation, religion, creed, physical, sensory or mental disability, age, political 
opinion, pregnancy, migrant status, veteran status, ethnicity, ancestry , caste , marital or family 
status or similar legally protected characteristics 
All employees must be treated with respect and dignity, and any form of violence, harassment, 
abuse or coercion, including physical, verbal, sexual or psychological violence, will not be toler-
ated. 
 
Grievance mechanism 
 
All employees must be free to raise their concerns and seek resolution of any issues in a confiden-
tial and anonymous manner without fear of retaliation. Employees must be able to freely express 
concerns to Admatec or its auditors, including as part of confidential employee reviews. They must 
be able to participate in the audit process without fear of retaliation. 
 
 
Wages, social benefits and working hours 
 
Admatec is committed to paying its employees, including contract workers and piece workers, on 
time and providing compensation (including minimum wages and allowances, overtime pay, bene-
fits and paid vacation) that meets or exceeds applicable laws. Working hours are recorded and 
regularly monitored to comply with legal requirements and thereby ensure the safety, health and 
well-being of employees. 
 
 
Freedom of Association 
 
Admatec respects the right of employees to freedom of association, freedom of assembly and coll-
ective and collective bargaining, insofar as this is legally permissible and possible in the respective 
country. 
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Health and safety 
 

Admatec and its suppliers are committed to providing employees with a safe and healthy work en-
vironment in which the physical and mental health of employees is not compromised. All applicable 
occupational health and safety regulations are observed. 

Employees who work in (or are otherwise exposed to) hazardous conditions or with hazardous ma-
terials must be informed of the risks associated with these hazards and receive appropriate prior 
training on a regular basis. Suppliers should be aware of workplace health and safety risks that may 
affect workers who are pregnant or breastfeeding and take reasonable steps to eliminate or mitigate 
those risks, inform them of any hazards, and take reasonable precautions.  

 
 
 

Environment 
 
Everyone should respect the right to a clean, healthy and sustainable environment. 
Admatec commits itself and its suppliers to comply with applicable environmental laws and regula-
tions. Suppliers should minimize negative environmental impacts (including reducing energy use, 
air emissions, greenhouse gas emissions, waste, water use, pollution and hazardous materials). All 
applicable laws and regulations prohibiting or restricting certain substances in products, manufac-
turing, operations and services must be observed. Handling, transportation, storage and disposal 
of hazardous substances (e.g. chemicals and materials) that pose a hazard to people and the envi-
ronment must be effectively identified and managed. 
 
Responsible and sustainable procurement of materials and raw materials 
 
Admatec is committed to avoiding the use of minerals that have fueled conflict. Suppliers should 
support our efforts to trace the origin of the minerals used in our products in accordance with rec-
ognized due diligence requirements. As part of this due diligence, suppliers should source from 
smelters and refiners that have successfully completed a recognized, independent responsible min-
erals audit. 
Suppliers should source the raw materials used in the products in a way that respects local com-
munities and protects ecosystems. Suppliers should rigorously monitor the social and environmen-
tal performance of their upstream suppliers in accordance with recognized due diligence practices 
and provide documentation upon ADmatec's request. 
 
 
 
 

Ethical behavior 
 
Admatec does not tolerate bribery and corruption. An example of a bribe is a gift of value offered, 
promised, authorised, given or accepted for the purpose of gaining an improper advantage or  
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favoritism. Our suppliers must not ask Admatec employees to violate our Code of Business Con-
duct and Ethics. 
 
Privacy and data protection 
 
Admatec is committed to complying with applicable data protection and information security laws 
and regulations when personal data is collected, stored, processed, transmitted and shared. At Ad-
matec's request, suppliers should disclose the use and management of data and information within 
the framework of the supplier relationship. Suppliers should not arbitrarily invade a worker's pri-
vacy. Nothing in this section should be construed to prevent Admatec from collecting information 
unless suppliers can demonstrate that it is against the law to do so. 
 
Trade 
 
Admatec and its suppliers are committed to complying with all applicable import, re-import, sanc-
tions, anti-boycott, export and re-export control laws. Suppliers shall not provide Admatec with 
goods or services that are restricted or prohibited from being received. This also applies to goods 
or services originating in, manufactured or provided by any country, against which sanctions, em-
bargoes or other restrictions of the United Nations, the United States, the European Union or any 
other relevant governmental authority. 
 
 
 
 
This document is valid without a signature 
 


